¥ol509 usegelanuanuiane lolumsiiaauvesminaugaivng sy

v 9 a a v v A

J a J o A a 7 d A
TUINAWDNFITAATN Glummammﬁwui WHIATINYI

A o = =) < 9

oUNANY TILWIH MIUHINY

d‘ v ] = % = a
¥o-ana UNANY AT.UQNA ATTHAUINYTA
nangns UIMIFINIWMT NN
U wa. 2568

UNAALD

A3

a o ?x‘d A A v s A = [ a oA @
N15298A59H VIngUseasanefny 1) izﬂﬂlliﬂj},ﬂ%‘luﬂﬁﬂgU@QWU%BQWHﬂQWUQﬁT‘HﬂiiM

Q

a J

@ a J a J 1Y a wa @ @ a 4
iU%H\?WﬁGIEﬂﬁﬂﬂﬁﬂ 2) i$ﬂ‘Uﬂ'Nllﬁ\?W@Glﬁ]GlUﬂTiﬂ{]ﬂﬂﬂWUT@ﬂWHﬂQWHQﬁWWﬂﬁiﬂJﬂJﬁgﬁ\iWaﬂWﬁﬂﬂﬁﬂ

A

= = a oA o o Y a J a I o
uag 3) llﬁ'ﬁl‘ﬂl“ﬂEl'Uﬂ'JHJ“WQW@Gl%GlUﬂ1ﬁJQ‘U@NWUGU’EJ\‘lWHﬂ\i1HQ€T1Wﬂiill'i‘Ui]NWﬁﬁ1iﬂﬂﬁﬂﬁlu@Hﬂ@m@\‘l

£4
=

a d A o [ d A o Y] [ a o 3 Auv A a2 A 9
MINYT WHIATINYI ﬁ]HLuﬂ@ﬂiJﬂﬁ]i]EJﬁ’Juuﬂﬂﬁ ﬂ1i?ﬁ]ﬂﬂlﬂﬂﬂ1§’ﬁ]ﬂl%’\1ﬂih?ﬂ! ﬂi$%1ﬂi1/lcl‘lfﬁlu

a J @ Y

= Y o [ a J a J J a J o A =
NITANHN Ul@ll,ﬂ WHUNUREAIMNTTNITUINNAAFITAATN 13AATN Glu’ﬁ]'llﬂ’f]l,il’f]ﬂﬁﬁﬁ JT WHIA

al

@
gl

k)

E]

(J [}

s 452 au i lduuvinanguatedis Taeldgas mls e Tdnquanediesiuau 212 au 14

Y
av A g aad

A < 1w ] o 4 ) o
’J"‘:ﬁﬂﬁlﬂﬂ"ﬁjﬂy]ﬁIﬂEllﬁf]ﬂﬂtjllGI’JE]EJ1QL!1J1Jﬂ1LW1$Lﬂ1$%\1 Lﬂ%f]\iﬁ’é]f,‘TTﬂi’]J\ﬂH’J%EIHL’]JHLL’U’UﬁfJ“Ui‘InJ anan

Yy v 19

Y a 79 1 A 1 {
Glﬂumnmiwmmna ALN ANIDYAS ARNAY ﬂ1lfﬁEJ\‘]Lﬂuh1ﬁiﬁ1uﬂ1iﬂ@ﬁﬂﬂllﬂﬂﬁ ﬂ'l‘iﬂ@t’ff]ﬂl!ﬂﬂlﬂ”l/\l

u

ao 1 [ a ua @ [ a J a J
HAN1IIVYNUI 1) ‘53@‘Ull‘i\‘]ﬂﬁclilcluﬂ']iﬂgUGI\TIHBU'ENWHﬂ\TIHQﬁ'IWﬂiﬂJTlJiQ]IWQW’d@]Eﬂiﬂﬂﬁﬂ

] % A A 3 Y J A Y 1 ] 1% gIJ Y Y 1
Tﬂﬂmmagimmumm mawmimnﬂmmmummaamn”lﬂu@t’J NWUN @Qiu‘i%ﬂ‘ﬂll'lﬂ‘ﬂ\? 2 a1U Vlﬂllﬂ

9 [ ~ A ~ Y o A ~ o o =
ATUANHUSIUNUDUHVIYUAURAYGIFA LASATUTNINNTNINIUNAURAAYATIFA 2) 58@1‘]Jﬂ'3']3JWQWi’)GL%
a oA o [ Aa J A 4 ] o § A I
11!ﬂ']ﬁTJJ;]°U@I\‘]TLIGIJ@QWHﬂQTuQﬁTﬁﬂSﬁNiU%’NNﬁgl'lﬁﬂﬂﬁﬂ Tﬂﬂﬁﬁﬂﬂgiuﬁz%ﬂﬂ’]ﬂ L‘ﬁ@W%'ﬁm’llﬂuiTﬂ
v , A ) ' ' o ko ) Yy 1w A a A
ﬂ'luﬂ'llﬂﬁﬂil']ﬂ"lﬂuﬂﬂ WU @Qﬂluﬁgﬂﬂil'lﬂ‘ﬂ\‘] 3A7U "lﬂllﬂ mummnuﬂﬂmmumma&q&qa

sesaafeauauiImih luduriicny tagmumduazameuunuiiaundodiga Lag 3) wanis

= =

a wa @ v Y a Jd A o o A a =
HEEJ‘]JWIEJ‘UFI’JTlJWQW’E){lﬁ]“luﬂﬁ‘}J{]UﬁQTL!GIJ’ENWHf‘Iﬂu’QﬁTHﬂSSMiU%NWﬁ@n’iﬂﬂﬁ'ﬂﬂlUflnﬂ@m@Qﬁﬂﬁuﬁ

v
v A d A ax

Yariadedys nliddedauyana 1aun me 01g szaumsAnET do1unm s1eldmasaemouuana 19y

=3 o (Y

a oA @ Y] a J A 4 1 % 1 o
ﬁﬂ'ﬂu‘WﬂW@iﬂiuﬂTﬁﬂa‘]JGl\‘1']1!511fN'WL!ﬂ\ﬂuQﬁ?ﬁﬂiﬁﬂﬁﬂ%’]\‘lwaﬂ'ﬁﬂﬂﬂﬂ UANANAUE NN Tad 1A N9

9

ADANTLAY .05



o_ o

(Y] a woa @ [ a J a J
AlaIngY Llﬁ\‘]ﬂ\ﬂﬁ] ﬂ’ﬂﬂJﬁ\‘leﬂ%ﬂWiﬂ@]'ﬂ@lﬂu WuﬂiWH@ﬁWWﬂﬁﬁJﬁU%ﬁNﬁﬂEﬂiﬂﬂ’ﬁﬂ

S w v A

o =} a 4 d A
DUNDUDITINYT WHIATINLYT



Title Motivation and Job Satisfaction of Employees in the Hard Disk Manufacturing

Industry in Mueang Sing Buri District, Sing Buri Province

Name Teerapong Huayhongthong
Advisor Dr. Naruemon Teerapattanakiat
Degree Master of Business Administration
Year 2025

Abstract

The objectives of this research were to 1) study the level of work motivation of employees in the hard
disk manufacturing industry, 2) examine the level of job satisfaction of employees in the hard disk
manufacturing industry, and 3) compare the job satisfaction of employees in the hard disk manufacturing
industry in Mueang Sing Buri District, Sing Buri Province, classified by personal factors. This research was a
quantitative study. The population used in the study consisted of 452 employees working in the hard disk
manufacturing industry in Mueang Sing Buri District, Sing Buri Province. The sample size was calculated
using Taro Yamane’s formula, resulting in a total of 212 samples. The data were collected using a purposive
sampling method. The research instrument was a questionnaire, and the statistics used for data analysis
included percentage, mean, standard deviation, t-test, and F-test.

The research results found that 1) the level of work motivation of employees in the hard disk
manufacturing industry was at a high level overall. When considering each aspect, it was found that both
aspects were at a high level: the nature of the assigned work had the highest mean score, while the working
conditions had the lowest, 2) the level of job satisfaction of employees in the hard disk manufacturing industry
was also at a high level overall. When considering each aspect, all three aspects were at a high level: job
security had the highest mean score, followed by career advancement, while wages and compensation had the
lowest mean score, and 3) the comparison of job satisfaction among employees in the hard disk manufacturing
industry in Mueang Sing Buri District, Sing Buri Province, showed that employees with different personal
factors gender, age, education level, marital status, and average monthly income had significantly different

levels of job satisfaction at the .05 statistical significance level.
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